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COVID-19 Resilience Budget and MOM
Relief Measures: Additional Support for
Businesses
Introduction
Since the announcement of Budget 2020 (also known as the Unity Budget) a bare five weeks ago, the
Deputy Prime Minister and Minister of Finance, Mr Heng Swee Keat, has unveiled the S$48 billion
Resilience Budget on 26 March 2020 to help Singapore weather the "mighty storm" of COVID-19. In a
mark of the extraordinary times, this is only the second time that Singapore's reserves have been drawn
on in her history.
Apart from the relief measures that directly assist households, the Resilience Budget sets aside funds
to implement new schemes and enhance existing ones to support businesses in these crippling times.
Key measures are elaborated on below, together with a consolidation of recent non-Budget measures
implemented by the Ministry of Manpower ("MOM") to provide relief to employers to cope with manpower
issues.

Budget Support for Businesses
The Minister announced a raft of measures, which can be grouped into four categories: (a) tax rebates
and deferments, (b) credit financing for cash flow problems, (c) grants to support businesses' growth
and transformation and (d) support for employers to retain their workers.

Tax Rebates and Deferments
Under the enhanced Property Tax Rebate for 2020, qualifying commercial properties (including hotels,
serviced apartments, tourist attractions, shops, and restaurants) will receive a 100% rebate. Integrated
Resorts will receive a 60% rebate, while other non-residential properties such as offices will receive a
30% rebate. The Minister again strongly urged landlords to pass this relief on to their tenants, and
confirmed that the government will be taking the lead by enhancing the waiver for its tenants.
All income tax payments due in April to June 2020 will be deferred for three months, and all government
fees and charges will be frozen from 1 April 2020 to 31 March 2021.
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Credit Financing
Three schemes have been enhanced: (a) the Enterprise Financing Scheme – Trade Loan and its Small
Medium Enterprise ("SME") counterpart, the Enterprise Financing Scheme – SME Working Capital
Loan; (b) the Loan Insurance Scheme; and (c) the Temporary Bridging Loan Programme.
Enterprise Financing Schemes
The Enterprise Financing Scheme – Trade Loan ("EFS-TL") supports trade financing needs such as the
financing of short-term import, export, and guarantee needs. The maximum loan quantum has now been
doubled in the Resilience Budget to $10 million per borrower group, with the government's risk-share
increased to 80% from the previous 70%.
Along similar lines, the Enterprise Financing Scheme – SME Working Capital Loan ("EFS-WCL") assists
SMEs in accessing financing for their operational cash flow needs. Per the Unity Budget, the EFS-WCL
was enhanced for one year beginning 2 March 2020 by increasing the maximum loan quantum from
$300,000 to $600,000. The maximum loan quantum has now been nearly doubled to $1 million per
borrower, with a new option to request for a deferment of principal repayment for one year, subject to
assessment by participating financial institutions ("PFIs").
Loan Insurance Scheme ("LIS")
As further assistance to SMEs, the LIS helps SMEs secure short-term trade loans by enabling PFIs to
co-share the risk of loan default with commercial insurers. The government will now increase its support
of the insurance premiums paid by SMEs from 50% to 80% for one year commencing 1 April 2020.
Temporary Bridging Loan Programme ("TBLP")
Originally, the TBLP was launched in March 2020 for one year to provide additional cash flow support
for the tourism sector alone, with a maximum loan quantum of $1 million. It has now been expanded to
all sectors from 1 April 2020 and increased to a maximum of $5 million. Similar to the EFS-WCL,
enterprises may request for a one year deferment of principal repayment, subject to assessment by
PFIs.
Further details are available at Annex B-7 of the Resilience Budget.
Grants to Support Businesses' Growth and Transformation
A number of schemes have been set up to support businesses in their growth and transformation and
in building resilience have been implemented and/or enhanced, including the Enterprise Development
Grant, Productivity Solutions Grant, and the SMEs Go Digital Programme.
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Enterprise Development Grant ("EDG")
Introduced in 2018 and lasting until 31 March 2023, the EDG supports eligible enterprises in undertaking
projects in three areas: (a) core capabilities, (b) innovation and productivity and (c) market access. From
1 April 2020 to 31 December 2020, the support level will be raised from the usual 70% to a maximum
of 80% in general. However, two categories of enterprises may qualify for an additional 10% support to
a maximum of 90%: (a) enterprises that are most severely impacted by COVID-19 on a case-by-case
basis, or (b) unionised enterprises and Employment and Employability Institute ("e2i") partners if they
receive endorsement from e2i under the National Trades Union Congress ("NTUC").
The 90% cap excludes any additional out-of-pocket support from the SkillsFuture Enterprise Credit.
Productivity Solutions Grant ("PSG")
The PSG focuses on the adoption of off-the-shelf productivity solutions and equipment that have been
pre-approved by the government, and was introduced in 2018. Its maximum support level will be raised
from 70% to 80% from 1 April 2020 to 31 December 2020.
SMEs Go Digital
Under SMEs Go Digital, SMEs receive funding support for the adoption of pre-approved digital solutions.
From 1 April 2020 to 31 December 2020, the scope of these pre-approved digital solutions will be
expanded to assist SMEs in implementing safe distancing and business continuity measures.
Separately, advanced digital solutions will also receive up to 80% funding support from 1 May 2020 to
31 December 2020. Examples of such solutions include advanced security and facilities management
systems for buildings, such as digital concierges, smart toilet systems, and mobile robots for security
and/or cleaning. Other examples include those facilitating Business-to-Business transactions, such as
transiting to electronic transactions, e-invoicing, and e-payments.
Further details on these schemes are available at Annex B-9 of the Resilience Budget.
Support for Employers
Employers will be able to access support in two forms: wage support and training support.
Wage support – Jobs Support Scheme ("JSS")
The Unity Budget established the JSS to help enterprises retain their local employees by providing a
cash grant for a portion of the monthly wages of each local employee. This has been greatly enhanced,
with greater assistance for specific sectors as set out in Annex B-1 of the Resilience Budget.
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Quantum

Unity Budget
8% cash grant

Resilience Budget
25% cash grant for all employees excluding food
services, aviation, and tourism
50% for food services, including food shops, food
stalls, and hawker stalls
75% for aviation and tourism, including hotels,
travel agents, tourist attractions, and Purpose-built
Meetings, Incentives, Conferences and Exhibitions
("MICE") venue operators

Wage cap

First $3,600 of each local
employee's monthly wages

First $4,600 of each local employee's monthly
wages

Length of
support

Three months

Nine months

The Wage Credit Scheme remains unchanged from the Unity Budget, under which the government will
co-fund 20% of wage increases up to the wage ceiling of $5,000. However, the pay-out will be brought
forward to end June 2020 instead of September 2020.
Training support
To encourage digitalisation, restructuring, and transformation in this downtime, the Unity Budget's
enhanced training support provided a 90% absentee payroll and course fee subsidies for the aviation,
tourism, food services, and retail trade sectors. From 1 April 2020, the Resilience Budget now extends
training support to the land transport and the arts and culture sectors, and will cover all eligible courses
starting before 1 January 2021.
The 90% absentee payroll rates will also be extended to all employers who send their employees for
training from 1 May 2020 onwards, with the cap increased to $10 per hour instead of $7.50 per hour.

MOM Relief Measures
Apart from the Budget measures, the government is also providing assistance to employers through
MOM, as announced on 24 March 2020.
COVID-19 has led to manpower shortages for some employers, with their foreign workers prevented
from entering Singapore, while decreased demand has led to excess manpower for other employers.
To relieve the situation, assistance in matching of workers with prospective employers can be obtained
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via the Singapore Business Federation (for the manufacturing and services sector) and the Foreign
Construction Worker Directory System (for the construction sector).
MOM has also introduced three relief measures in relation to the construction sector, as well as for
employers of foreign workers, and the construction sector.
Three-month extension of foreign worker levy payment timeline for SMEs
Under the usual rules, a first failure to make full payment on time will result in a rejection of pending WP
applications, while two consecutive failures will result in a revocation of all existing work passes.
These revocation actions will not apply to levies incurred in the year 2020, although the late payment
penalty of 2% per month will still be enforced.
Employers who take advantage of the extension are encouraged to retain existing workers without
employing new foreign workers. MOM will therefore allow only renewals of work pass ("WP")
applications, and reject new WP applications from such employers.
Levy waiver for up to 90 days for foreign workers on overseas leave
Currently, MOM allows a levy waiver for up to 60 days for foreign workers who go on overseas home
leave for at least seven consecutive days.
MOM will now extend the levy waiver period to up to 90 days with immediate effect for foreign workers
who are currently on overseas leave. This also applies to employers who send their foreign workers
home from 24 March 2020 till end 2020.
Man-Year Entitlement ("MYE") Refund for Construction Firms
The MYE is a pre-condition for WP applications for construction workers from non-traditional source
countries and China, and is allocated to construction firms based on projects. In the event of project
delays, any unused MYE will be forfeited, resulting in higher cost to contractors who have to hire foreign
workers on higher levy rates.
In view of the delays caused by the disruption to workforce and supplies, MOM has established a
temporary scheme to refund unutilised MYE due to work disruptions from COVID-19. The unutilised
MYE must be used within one year.
The refund scheme will be available for six months commencing 1 April 2020.

© Rajah & Tann Singapore LLP | 5

Client Update: Singapore
2020 MARCH

Contacts
Vikna Rajah
Head, Tax and Trust & Private
Client Practices
T +65 6232 0597

Kala Anandarajah
Partner
Head, Competition & Antitrust
and Trade
Employment & Benefits

vikna.rajah@rajahtann.com

T +65 6232 0111
kala.anandarajah@rajahtann.com

Desmond Wee
Partner
Employment & Benefits (NonContentious)

Jonathan Yuen
Head, Employment & Benefits
(Disputes)
T +65 6232 0161

T +65 6232 0474
jonathan.yuen@rajahtann.com
desmond.wee@rajahtann.com

Please feel free to also contact Knowledge and Risk Management at eOASIS@rajahtann.com.

© Rajah & Tann Singapore LLP | 6

Client Update: Singapore
2020 MARCH

Our Regional Contacts
Rajah & Tann Singapore LLP
T +65 6535 3600
sg.rajahtannasia.com

Christopher & Lee Ong
T +60 3 2273 1919
F +60 3 2273 8310
www.christopherleeong.com

R&T Sok & Heng Law Office
T +855 23 963 112 / 113
F +855 23 963 116
kh.rajahtannasia.com

Rajah & Tann Myanmar Company Limited
T +95 1 9345 343 / +95 1 9345 346
F +95 1 9345 348
mm.rajahtannasia.com

Rajah & Tann Singapore LLP
Shanghai Representative Office
T +86 21 6120 8818
F +86 21 6120 8820
cn.rajahtannasia.com

Gatmaytan Yap Patacsil Gutierrez & Protacio (C&G Law)
T +632 8894 0377 to 79 / +632 8894 4931 to 32
F +632 8552 1977 to 78
www.cagatlaw.com

Assegaf Hamzah & Partners

R&T Asia (Thailand) Limited
T +66 2 656 1991
F +66 2 656 0833
th.rajahtannasia.com

Jakarta Office
T +62 21 2555 7800
F +62 21 2555 7899
Surabaya Office
T +62 31 5116 4550
F +62 31 5116 4560
www.ahp.co.id

Rajah & Tann LCT Lawyers

Rajah & Tann (Laos) Co., Ltd.
T +856 21 454 239
F +856 21 285 261
la.rajahtannasia.com

Hanoi Office
T +84 24 3267 6127
F +84 24 3267 6128
www.rajahtannlct.com

Ho Chi Minh City Office
T +84 28 3821 2382 / +84 28 3821 2673
F +84 28 3520 8206

Rajah & Tann Asia is a network of legal practices based in South-East Asia. Member firms are independently constituted and regulated
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Rajah & Tann Singapore LLP is one of the largest full-service law firms in Singapore, providing high quality advice to an impressive list of clients.
We place strong emphasis on promptness, accessibility and reliability in dealing with clients. At the same time, the firm strives towards a practical
yet creative approach in dealing with business and commercial problems. As the Singapore member firm of the Lex Mundi Network, we are able to
offer access to excellent legal expertise in more than 100 countries.
Rajah & Tann Singapore LLP is part of Rajah & Tann Asia, a network of local law firms in Singapore, Cambodia, China, Indonesia, Lao PDR,
Malaysia, Myanmar, the Philippines, Thailand and Vietnam. Our Asian network also includes regional desks focused on Brunei, Japan and South
Asia.
The contents of this Update are owned by Rajah & Tann Singapore LLP and subject to copyright protection under the laws of Singapore and, through
international treaties, other countries. No part of this Update may be reproduced, licensed, sold, published, transmitted, modified, adapted, publicly
displayed, broadcast (including storage in any medium by electronic means whether or not transiently for any purpose save as permitted herein)
without the prior written permission of Rajah & Tann Singapore LLP.
Please note also that whilst the information in this Update is correct to the best of our knowledge and belief at the time of writing, it is only intended
to provide a general guide to the subject matter and should not be treated as a substitute for specific professional advice for any particular course
of action as such information may not suit your specific business and operational requirements. It is to your advantage to seek legal advice for your
specific situation. In this regard, you may call the lawyer you normally deal with in Rajah & Tann Singapore LLP or email Knowledge & Risk
Management at eOASIS@rajahtann.com.
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