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SGX RegCo Shares Key Elements for a 

Credible Climate Transition Plan 
 

Introduction  

 
On 8 September 2023, the Singapore Exchange Regulation ("SGX RegCo") issued the "Regulator's 

Column: Developing and executing a credible climate transition plan", highlighting three key elements 

of developing, executing and disclosing a credible climate transition plan, which companies should 

adopt. In June 2023, the inaugural IFRS Sustainability Disclosure Standards ("ISSB Standards"), that 

required information about a company’s climate transition plan as part of its strategy, were 

published. The ISSB Standards were endorsed by the International Organization of Securities 

Commissions (IOSCO) as an effective and proportionate global framework for investor-focused 

sustainability reporting. In July 2023, the Accounting and Corporate Regulatory Authority (ACRA) and 

SGX RegCo conducted a public consultation setting out the Sustainability Reporting Advisory 

Committee's (SRAC) recommendations to, among other things, implement mandatory climate reporting 

requirements in a tiered and phased manner ("Consultation Paper"). The requirements would first 

apply to issuers of equity securities on SGX-ST ("SGX-ST equity issuers") and then to large non-listed 

companies above a certain annual revenue threshold. It is proposed, among other things, that the ISSB 

Standards be used as baseline reporting standards. You may read more about the key 

recommendations/proposals in our July 2023 Client Update, available here.  

 

SGX RegCo expects to consult on amendments to the SGX-ST Listing Rules to align sustainability 

reporting requirements with the ISSB Standards by the end of 2023. SGX RegCo aims to finalise its 

recommendations on mandatory climate reporting for SGX-ST equity issuers by 2024, taking into 

account the feedback received in response to the Consultation Paper. It is an involved process to create 

a transition plan, and having an early start will ease the transition to reporting against the ISSB 

Standards. To help you and your business with the process, this Update outlines the three key elements 

of developing, executing and disclosing a credible climate transition plan and action items as stated in 

the Regulator's Column.  

 

Three Key Elements of a Credible Climate Transition Plan  
 

The following are three key attributes of credible transition plans shared by SGX RegCo, noting also 

that the details of each company's specific strategies and measures may vary significantly to reflect its 

unique circumstances.  

 

 

 

https://www.linkedin.com/company/rajah-&-tann
https://www.sgxgroup.com/media-centre/20230908-regulators-column-developing-and-executing-credible-climate
https://www.sgxgroup.com/media-centre/20230908-regulators-column-developing-and-executing-credible-climate
https://eoasis.rajahtann.com/eoasis/gn/at.asp?pdf=../lu/pdf/2023-07_Mandatory-Climate-Reporting.pdf&module=LU&topic=LU0013417&sec=b
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1. Thorough understanding of material climate-related risks 

 

Action items:  

 

✓ Gain a more in-depth understanding of the sources, severity, and likelihood of material climate 

risks to their business prospects. Such climate risks comprise both physical (acute and chronic) 

and transition risks.  

 

✓ Evaluate key business decisions and develop a sound, strategic response to mitigate these 

risks, after identifying and understanding the material risks and their interdependencies.  

 

✓ Where relevant, engage with a full range of stakeholders to better understand the risks across 

the value chain.  

 

✓ Assess the risks at the asset level, particularly for companies operating in capital-intensive 

industries. 

 

2. Robust governance structures for accountability, resourcing, financing, and executing the 

transition plan  

 

Action items:  

 

✓ Implement a clear governance structure, lines of accountability, and appropriate incentive 

structures.  

 

✓ The board of directors and senior management must have formal oversight to set the tone right 

from the top.  

 

✓ Capacity building to equip relevant personnel with the necessary skills and knowledge.  

 

✓ Dedicate resources for changes in business operations, e.g., consider how to obtain and 

allocate the resources and financing needed to achieve transition objectives. Though details will 

change over time, there should be some indication of how the company intends to resource and 

finance the plan into the long term.  

 

3. Monitoring actionable, science-based near- and long-term decarbonisation targets 

 

Action items:  

 

✓ Set credible decarbonisation targets, with the trajectory of such targets being based on the latest 

climate science. Targets must be actionable and aligned with a global policy environment where 

the global economy reaches net-zero emissions by 2050 and global average temperature rise 
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is limited to 1.5⁰C in 2100. Employ a science-based approach to improve understanding of 

climate-related risks, sensitivity to key assumptions used, and the potential solutions available 

to the entity.  

 

✓ Outline processes and metrics to track progress against the transition plan over long time 

horizons. This involves feedback loop monitoring of how greenhouse gas emissions change 

over time, attributable to actions taken as part of the transition plan.  

 

✓ Disclose forward-looking metrics, such as projections of emissions reduction over multiple time 

horizons, to create interim targets that drive implementation in the short and medium term.  

If you have any queries on the above development, please feel free to contact our team members below 

who will be happy to assist.   
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Contacts 
Capital Markets  

     

 

Chia Kim Huat  
Regional Head, Corporate and 

Transactional Group 

 
T +65 6232 0464 

 

kim.huat.chia@rajahtann.com 

 

 

 

Evelyn Wee  
Deputy Head, Corporate and 

Transactional Group 

Head, Capital Markets 

 
T +65 6232 0724 

 
evelyn.wee@rajahtann.com 
 

     

     

 

Cynthia Goh 

Partner, Capital Markets  

 

T +65 6232 0316 

 

cynthia.goh@rajahtann.com 
 

   

     

     

Corporate Commercial  

     

 

Abdul Jabbar bin Karam Din  

Head, Corporate and 

Transactional Group 

 

T +65 6232 0465 

 

abdul.jabbar@rajahtann.com 

 

 

Khairil Suhairee 
Partner, Corporate Commercial  
 
T +65 6232 0571 
 
khairil.suhairee@rajahtann.com 

     

 

mailto:kim.huat.chia@rajahtann.com
mailto:evelyn.wee@rajahtann.com
mailto:cynthia.goh@rajahtann.com
mailto:abdul.jabbar@rajahtann.com
mailto:khairil.suhairee@rajahtann.com
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Sustainability 

     
 
 
 
 
 
 
 
 
 
  

Lee Weilin 
Head, Sustainability 
 
T +65 6232 0707 

 

weilin.lee@rajahtann.com 
 
 
 

 
 

 

   

 

Please feel free to also contact Knowledge Management at eOASIS@rajahtann.com 

mailto:weilin.lee@rajahtann.com
mailto:eOASIS@rajahtann.com


 
 

Client Update: Singapore 
2023 SEPTEMBER    

 

 
 

© Rajah & Tann Singapore LLP | 6 

Regional Contacts 

  
Rajah & Tann Singapore LLP 

T  +65 6535 3600   

sg.rajahtannasia.com 

  
Christopher & Lee Ong 

T  +60 3 2273 1919    

F  +60 3 2273 8310 

www.christopherleeong.com  

   

 

R&T Sok & Heng Law Office 

T  +855 23 963 112 / 113    

F  +855 23 963 116 

kh.rajahtannasia.com 

  
Rajah & Tann Myanmar Company Limited 

T  +95 1 9345 343 / +95 1 9345 346 

F  +95 1 9345 348 

mm.rajahtannasia.com 

   

 
Rajah & Tann Singapore LLP 

Shanghai Representative Office 

T  +86 21 6120 8818    

F  +86 21 6120 8820 

cn.rajahtannasia.com 

 

  
Gatmaytan Yap Patacsil Gutierrez & Protacio (C&G Law)  

T  +632 8894 0377 to 79 / +632 8894 4931 to 32   

F  +632 8552 1977 to 78 

www.cagatlaw.com 

   

 
Assegaf Hamzah & Partners 

 

Jakarta Office 

T  +62 21 2555 7800    

F  +62 21 2555 7899 

 

Surabaya Office 

T  +62 31 5116 4550    

F  +62 31 5116 4560 

www.ahp.co.id 

  

R&T Asia (Thailand) Limited 

T  +66 2 656 1991    

F  +66 2 656 0833 

th.rajahtannasia.com 

 
Rajah & Tann LCT Lawyers 

 

Ho Chi Minh City Office 

T  +84 28 3821 2382 / +84 28 3821 2673    

F  +84 28 3520 8206 

 

Hanoi Office 

T  +84 24 3267 6127    

F  +84 24 3267 6128 

www.rajahtannlct.com 

  

 

Rajah & Tann (Laos) Co., Ltd. 

T  +856 21 454 239    

F  +856 21 285 261 

la.rajahtannasia.com 

 

 

Rajah & Tann Asia is a network of legal practices based in Asia. 

 

Member firms are independently constituted and regulated in accordance with relevant local legal requirements. Services provided by a 

member firm are governed by the terms of engagement between the member firm and the client. 

 

This update is solely intended to provide general information and does not provide any advice or create any relationship, whether legally 

binding or otherwise. Rajah & Tann Asia and its member firms do not accept, and fully disclaim, responsibility for any loss or damage which 

may result from accessing or relying on this update. 



 
 

Client Update: Singapore 
2023 SEPTEMBER    

 

 
 

© Rajah & Tann Singapore LLP | 7 

Our Regional Presence 

 

 
 
 
 

Rajah & Tann Singapore LLP is one of the largest full-service law firms in Singapore, providing high quality advice to an impressive list of clients.  
We place strong emphasis on promptness, accessibility and reliability in dealing with clients. At the same time, the firm strives towards a practical 
yet creative approach in dealing with business and commercial problems. As the Singapore member firm of the Lex Mundi Network, we are able to 
offer access to excellent legal expertise in more than 100 countries.  
 
Rajah & Tann Singapore LLP is part of Rajah & Tann Asia, a network of local law firms in Cambodia, China, Indonesia, Lao PDR, Malaysia, 
Myanmar, the Philippines, Singapore, Thailand and Vietnam. Our Asian network also includes regional desks focused on Brunei, Japan and South 
Asia.    
 
The contents of this Update are owned by Rajah & Tann Singapore LLP and subject to copyright protection under the laws of Singapore and, through 
international treaties, other countries. No part of this Update may be reproduced, licensed, sold, published, transmitted, modified, adapted, publicly 
displayed, broadcast (including storage in any medium by electronic means whether or not transiently for any purpose save as permitted herein) 
without the prior written permission of Rajah & Tann Singapore LLP. 
 
Please note also that whilst the information in this Update is correct to the best of our knowledge and belief at the time of writing, it is only intended 
to provide a general guide to the subject matter and should not be treated as a substitute for specific professional advice for any particular course 
of action as such information may not suit your specific business and operational requirements. It is to your advantage to seek legal advice for your 
specific situation. In this regard, you may call the lawyer you normally deal with in Rajah & Tann Singapore LLP or email Knowledge & Risk 
Management at eOASIS@rajahtann.com. 


