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Key Announcements from MOM’s 
Committee of Supply Speeches 2017 and 
Other Employment Updates 

Introduction 
 
On 6 March 2017, Minister for Manpower Lim Swee Say, and Ministers of State (Manpower) Teo Ser Luck and 

Sam Tan delivered the Committee of Supply (“COS”) speeches for the Ministry of Manpower (“MOM”), which 

highlight the key initiatives by the MOM in the coming year. As Singapore transitions amidst the changing labour 

landscape brought about by global economic conditions and more importantly, evolving technology impacting on 

work patterns, the aim of MOM’s initiatives is to create quality jobs, help unemployed Singaporeans, especially 

PMETs, take on new jobs, strengthen the Local-Foreign workforce, enhance the employment protection 

framework and enhance retirement adequacy for Singaporeans. 

 

This update summarises some of the key takeaways from the COS speeches and the potential implications for 

businesses operating in Singapore.  

 

Update on the TAFEP Watch List 
 
Under the Fair Consideration Framework which was first introduced in 2013, companies which are “triple weak” 

(i.e. weak Singaporean core, weak in nurturing a strong Singaporean core, and weak relevance to Singapore’s 

economy and society) will be placed on a watch list and applications for work passes made by these companies 

will be subject to closer scrutiny. In addition, “triple weak” companies which continually fail to improve their work 

practices may have their work pass privileges suspended.   

 

According to the Minister, at the end of February 2017, approximately 250 companies were on the watch list and 

will be guided by the Tripartite Alliance for Fair & Progressive Employment Practices (“TAFEP”) to improve and 

adopt fair employment practices. In addition, approximately 50 companies have not been receptive or cooperative 

about hiring local employees since being placed on the watch list, resulting in more than 500 Employment Pass 

applications from such firms either being rejected by MOM or withdrawn by the firms. 

 

In relation to this, the MOM has also stated that employers who have been accepted under the Human Capital 

Partnership for demonstrating a commitment to strengthen the Singaporean core, to strengthen the 

complementarity between local and foreign employees, and to strengthen know-how transfer to groom promising 

local employees will be given "fast lane" access to MOM’s development schemes and services. Employers who 

have fair employment practices will be in the "normal lane". Employers who are placed on the watch list for unfair 

employment practices will be in the "slow lane". Such a differentiated approach lends greater weight to MOM’s 

message that while foreign manpower remains integral to Singapore’s workforce, employers are expected to “give 

fair consideration to the recruitment and development of our local manpower”. 
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Increment of Minimum Wage of Local Employees for Calculation of 

DRC 
 
In Singapore, the quota for Work Permit and S Pass holders is dependent on an industry-specific Dependency 

Ratio Ceiling (“DRC”), which is the maximum number of foreign workers that can be hired by a company based on 

the number of equivalent local full-time workers hired. In order to be considered as a full time local employee, 

companies are currently required to pay their local employees a minimum monthly wage of S$1,000.  This will be 

increased to S$1,100 from July 2017, with a further increase to S$1,200 from July 2018. The aim of this is to 

ensure that the controls on foreign employees remain relevant, with the added benefit of, hopefully, increasing the 

salary of low-wage workers over time. 

 

Enhancing “Adapt & Grow” Initiative 
 
At the individual level, wage and training support under the Career Support Programme (“CSP”), Professional 

Conversion Programme (“PCP”) and Work Trial Programmes (“WTP”) will be enhanced to enable more mid-level 

career conversions and to provide greater support to Rank-and-File job seekers, long-term unemployed and 

persons with disabilities. 

 

A new “Attach and Train” initiative, which will help convert the skills of professionals, managers, executives and 

technicians (“PMETs”) ahead of job placement, will also be introduced for sectors that have good growth 

prospects. Under this initiative, participants will be provided with a training allowance of between 50% and 70% of 

the prevailing salaries for jobs that they are training for, capped at S$4,000 a month. 

 

Deferment of Foreign Worker Levy (FWL) Increases in the Marine 

and Process Sectors 
 

To assist businesses in the marine sector in light of the uncertain global climate, the MOM announced that levy 

increases for Work Permit holders in the Marine and Process Sectors will be deferred for one more year from 1 

July 2017 to 30 June 2018.  In addition, levy rates for other sectors (Manufacturing and Services Sector) and S 

Pass holders will remain unchanged in 2017 

 

However, levy increases for Work Permit Holders in the Construction Sector announced previously during Budget 

2015 will proceed. Levy rates for Basic tier R2 workers will also be raised from the current $650 to $700 on 1 July 

2017. 

 

Higher Re-Employment Age Ceiling and More Support for Older 

Workers 
 
With effect from 1 July 2017, the mandatory re-employment age will be upped from 65 to 67. Further, the law 

which allows for a wage cut for employees at the age of 60 will be removed.  

 

To continue to support workers above the re-employment age, and workers who are above 65 years old as of 1 

July 2017 and not covered by the increase in re-employment age to 67, the Additional Special Employment 

Credit, which provides wage offsets to employers hiring older Singaporean workers who are older than the re-

employment age and earning up monthly wages up to S$4,000, will be extended to 31 December 2019. 
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This is part of the Singapore Government’s overall initiative to raise the employability of older Singaporeans, 

taking into account the low rate of employment for this group of workers.  

 

Enhancing the Framework for Freelance Workforce 
 
In response to the survey conducted by MOM in 2016 which highlighted concerns from freelancers about their 

lack of income security arising from work injuries, attending training or skill upgrading courses, and lack of ability 

to seek sufficient clients and collect timely payments, the Government is looking to form a tripartite workgroup to 

study and address these concerns and devise workable solutions for the welfare of the freelancing workforce in 

the economy.  

 

Further, for those who are working as freelancers not by choice, the MOM has indicated that the Adapt and Grow 

scheme will aim to help them convert into full-time employment. 

 

Enhancing the Framework for Employment Protection 
 

The Employment Claims Tribunal (“ECT”) and Tripartite Alliance for Dispute Management (“TADM”) will be set up 

in April 2017. The ECT will provide an accessible and expeditious avenue to resolve statutory salary-related 

claims under employment laws. Advisory and mediation services will be provided by TADM, including mediation 

services before claims can be heard at ECT.  

 

Strengthening and Transforming Job-Matching Services 
 
To help place PMETs who are made redundant and who remain unemployed for three months or more, the 

Government will be partnering two employment agencies in the private sector starting from the second quarter of 

2017 to deliver better job-matching services. 

 

In addition, to better facilitate the matching of job seekers to employers, the Government aims to transform the 

National Jobs Bank into a “one-stop, non-stop online marketplace”, which will be linked up with SkillsFuture 

Singapore so that there is seamless access between acquiring and using skills and matching these skills to jobs. 

 

Conclusion 
 
We have highlighted the above key measures mentioned in MOM’s COS speeches as well as other 

developments in the employment landscape that businesses should consider and take note of in 2017. It is 

recommended that businesses review their operational and internal policies to ensure that they are in line with the 

developments, especially with respect to the stricter requirements on hiring of foreign manpower. Businesses 

should also keep themselves updated of the various initiatives that they can utilise and capitalise on. 
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Kala Anandarajah 

Partner 
Head, Competition & Antitrust 
and Trade  
Employment & Benefits 
 
D +65 6232 0111 
F  +65 6428 2192 
kala.anandarajah@rajahtann.com 
 

 

 
 

Desmond Wee 

Partner 
Head, Corporate Commercial 
Employment & Benefits 
 
D +65 6232 0474 
F  +65 6428 2198 
desmond.wee@rajahtann.com  

   

   

 
 

Jonathan Yuen 

Partner 
Commercial Litigation 
Head, Employment & Benefits 
(Disputes) 
 
D +65 6232 0161 
F  +65 6428 2152 
jonathan.yuen@rajahtann.com  
 

  

   

     
 

Please feel free to also contact Knowledge and Risk Management at eOASIS@rajahtann.com 

 
ASEAN Economic Community Portal 

The launch of the ASEAN Economic Community (“AEC”) in December 2015, businesses looking to tap the opportunities 
presented by the integrated markets of the AEC can now get help a click away. Rajah & Tann Asia, United Overseas Bank and 
RSM Chio Lim Stone Forest, have teamed up to launch “Business in ASEAN”, a portal that provides companies with a single 
platform that helps businesses navigate the complexities of setting up operations in ASEAN. 
 
By tapping into the professional knowledge and resources of the three organisations through this portal, small- and medium-
sized enterprises across the 10-member economic grouping can equip themselves with the tools and know-how to navigate 
ASEAN’s business landscape. Of particular interest to businesses is the "Ask a Question" feature of the portal which enables 
companies to pose questions to the three organisations which have an extensive network in the region. The portal can be 
accessed at http://www.businessinasean.com. 

mailto:kala.anandarajah@rajahtann.com
mailto:desmond.wee@rajahtann.com
mailto:jonathan.yuen@rajahtann.com
mailto:eOASIS@rajahtann.com
http://www.businessinasean.com/
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Our Regional Contacts 

  

Rajah & Tann Singapore LLP 

T  +65 6535 3600   

F  +65 6225 9630 

sg.rajahtannasia.com 

 

Christopher & Lee Ong 

T  +60 3 2273 1919    

F  +60 3 2273 8310 

www.christopherleeong.com  

  

 

R&T Sok & Heng Law Office 

T  +855 23 963 112 / 113    

F  +855 23 963 116 

kh.rajahtannasia.com 

 

Rajah & Tann NK Legal Myanmar Company Limited 

T  +95 9 73040763 / +95 1 657902 / +95 1 657903 

F  +95 1 9665537 

mm.rajahtannasia.com 

  

 

Rajah & Tann Singapore LLP 

Shanghai Representative Office 

T  +86 21 6120 8818    

F  +86 21 6120 8820 

cn.rajahtannasia.com 

Gatmaytan Yap Patacsil Gutierrez & Protacio (C&G Law)  

T  +632 894 0377 to 79 / +632 894 4931 to 32 / +632 552 1977 

F  +632 552 1978 

www.cagatlaw.com 

  

 
Assegaf Hamzah & Partners 

 

Jakarta Office 

T  +62 21 2555 7800    

F  +62 21 2555 7899 

 

Surabaya Office 

T  +62 31 5116 4550    

F  +62 31 5116 4560 

www.ahp.co.id 

 

R&T Asia (Thailand) Limited 

T  +66 2 656 1991    

F  +66 2 656 0833 

th.rajahtannasia.com 

 

Rajah & Tann LCT Lawyers 

 

Ho Chi Minh City Office 

T  +84 8 3821 2382 / +84 8 3821 2673    

F  +84 8 3520 8206 

 

Hanoi Office 

T  +84 4 3267 6127    

F  +84 4 3267 6128 

www.rajahtannlct.com 

 

 

Rajah & Tann (Laos) Sole Co., Ltd. 

T  +856 21 454 239    

F  +856 21 285 261 

la.rajahtannasia.com 

Member firms are constituted and regulated in accordance with local legal requirements and where regulations require, are 

independently owned and managed. Services are provided independently by each Member firm pursuant to the applicable terms of 

engagement between the Member firm and the client. 
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Our Regional Presence 

 
 

Rajah & Tann Singapore LLP is one of the largest full service law firms in Singapore, providing high quality advice to an impressive list of clients.  
We place strong emphasis on promptness, accessibility and reliability in dealing with clients. At the same time, the firm strives towards a practical 
yet creative approach in dealing with business and commercial problems. As the Singapore member firm of the Lex Mundi Network, we are able to 
offer access to excellent legal expertise in more than 100 countries.  
 
Rajah & Tann Singapore LLP is part of Rajah & Tann Asia, a network of local law firms in Singapore, Cambodia, China, Indonesia, Lao PDR, 
Malaysia, Myanmar, Philippines, Thailand and Vietnam. Our Asian network also includes regional desks focused on Japan and South Asia.    
 
The contents of this Update are owned by Rajah & Tann Singapore LLP and subject to copyright protection under the laws of Singapore and, 
through international treaties, other countries. No part of this Update may be reproduced, licensed, sold, published, transmitted, modified, 
adapted, publicly displayed, broadcast (including storage in any medium by electronic means whether or not transiently for any purpose save as 
permitted herein) without the prior written permission of Rajah & Tann Singapore LLP. 
 
Please note also that whilst the information in this Update is correct to the best of our knowledge and belief at the time of writing, it is only intended 
to provide a general guide to the subject matter and should not be treated as a substitute for specific professional advice for any particular course 
of action as such information may not suit your specific business and operational requirements. It is to your advantage to seek legal advice for 
your specific situation. In this regard, you may call the lawyer you normally deal with in Rajah & Tann Singapore LLP or e-mail Knowledge & Risk 
Management at eOASIS@rajahtann.com. 


